California State University, San Bernardino
University Curriculum Committee 2008-09
Report: May 20, 2009

The university curriculum committee held five meetings in this academic year:
October 14, 2008; October 21, 2008; November 18, 2008; December 9, 2008; April 22, 2009

We are reserving the right to hold one final meeting subsequent to this report. We also conducted
virtual meetings via email to discuss very simple issue..

The committee is made up of extremely bright and fair minded individuals who seek to bring clarity
and transparency to the process and results. I believe we have succeeded quite well: The current
committee:

Tom Provenzano, Arts & Letters/Library (Chair), 2008-2010

Rick Lillie, finance 2007-2009

Deborah Parsons, Social & Behavioral Sciences/Student Affairs, 2007-2009
Eun-Ok Baek, Education, 2007-2009

Douglas Smith, Natural Sciences/Coaches, 2007-2009

Jenny Zorn, Administrative Representative Ex-officio
Sandra Kamusikiri, Administrative Representative Ex-officio

We have consistently met with very few (and always excused) absences. With the invaluable help
of Dwan Ford we approved changes in several programs and the creation of new courses. Specific
titles of courses may be found in the minutes of UCC or Faculty Senate meetings. We are looking
forward to another year of congenial collaboration.

Tom Provenzano
Chair, University Curriculum Committee
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Faculty Affairs Committee Report
AY 2008-2009

FAC Committee Membership:

Jeff Hackel (chair), Tom Moody (A&L), Thom Gehring (COE), Linda Wilkin
(CNS), Vic Johar (CBPA), Pam Schramm (CSBS), Laurel Lilienthal
(Administration)

The FAC dealt with a variety of issues this year. A summary is listed below:

1. FAM 246: Review of Dept. Chairs

Recommendations allowed for a chair to be given the dean report, with a chance
to respond. A second recommendation was that if a department’s faculty want an early
review, it can only occur during the second year of a chair’s term. The chair also is given
an opportunity to respond to the faculty report documenting why an early review needs fo
be done. The Chair would also have a say if review criteria were added that were
different than those suggested. The FS approved the policy change.

2. By-Laws Revision

The revision specifies a procedure by which approval can be granted or withheld
after a policy has been reviewed by the Academic Affairs Council. It specifies the FS
standing committee that has authority to make recommendations on AAC proposed
changes to the EC. The FS approved the policy change.

3. FAM 251: Periodic Review of College Deans

The FAC examined the language for early review of the Deans. It was vague, with
no defined procedure, so the FAC proposed a college level procedure that could, in
essence, result in a recommendation for an early review going to the Vice President for
Academic Affairs. The FS approved the policy change

4. New FAM: Coordinator/Director Review

The FAC wrote a new policy for Coordinator/Director review because no review
policy exists for some coordinators and directors. The policy will include, among others,
coordinators who are under the authority of a Dean, and a Director who is under the
authority of the Provost. The FS approved the new policy.

5. FAM 520: University Awards

Last year, the FAC asked that the Outstanding Professor and Golden Apple
Commilttee give advice on the issue of whether or not new university awards should be



given, and, if so, what would be the procedure. The OPGAC then set up an ad hoc
committee to examine the issue, which reported back to the FAC this winter with its
proposal. The proposal included three new awards: lecturer, research, and service; the
latter two would be given in alfernating years. The IS approved the policy change.

6. FAM 315 — Department Evaluation Committee

There is a common practice of allowing faculty who are being reviewed fo serve
on department evaluation committees. When the faculty is being reviewed, he/she recuses
themselves from the review process. While this is a common practice, it was not
contained in the policy that governs dept. evaluation committees. The recommendation
was to include language that codified the practice.

7. Other
a. FAM 200: RECRUITING AND APPOQINTMENT OF
PROBATIONARY FACULTY

This is an administrative policy. It is out of date, and because of its importance to

faculty, the FAC reviewed the policy and subsequently sent suggested revisions to the
AAC.

b.SOTE Ad hoc Committee for Online SOTEs

This committee was formed under the authority of the FAC, with the FAC
chairing it. Its charge is to examine whether or not it is feasible to.

1) allow evaluators deskiop access for faculty who them are evaluating; and
2) to examine the feasibility of doing SOTEs online.

c. FAM 301: Procedures and Criteria for Performance Review and
Periodic Evaluation. Vol II: Librarians

The RPT Commitiee from the library revised the policy and submitted it to the
FAC. The FAC worked with the committee’s chair, and the FAC reviewed the policy. The
FS approved the policy on first reading.

d. The associate provost for Academic personnel and the FAC chair will
submit to the EC revision to the RPT manual. These revisions are strictly to improve
clarity of the document, and do not affect content; that is, they are strictly editorial.






Library Committee of the Faculty Senate
Report for AY 2008-09

Members: Mo Bahk, Anne Bennett, Dong Man Kim, Gary Negin, Dennis Pederson

The Library Committee of the Faculty Senate met with the Dean of the Library, Cesar
Caballero, several times in the 2008-09 academic year. The following is a summary of
some of the major topics that were covered during these meetings:

1.

Budget: The Library budget continues to decline at a rate similar to most of the
academic units on campus. However, the Library was able to maintain almost the
same level of spending for new materials, a total of $875,251.96 as compared to
$830,000.80 last year. Librarians continue to be selective in their acquisitions,
working in conjunction with college faculty.

Please note the amounts spent for library materials over the last few years:

YEAR TOTAL BOOKS JOURNALS ELECTRONIC

2008/2009 875,251.96 $223,646. 299,002. 355,918.
2007/2008 | $ 830,000.80 $ 365,811.00 $ 146,204.00 $ 317,985.00
2006/2007 | $ 869,820.76 $237,519.90 $ 325,672.45 $ 306,628.41
2005/2006 $ 960,765.65 $293,101.32 $ 278,409.14 § 389,255.19
2004/2005 $ 798,926.71 $ 203,239.13 $ 329,171.51 $ 266,516.07
2003/2004 | $ 810,005.54 $ 118,085.74 $ 461,981.70 $ 229,938.10
2002/2003 $ 840,691.00 $ 154,869.00 $ 685,822.00

The total materials budget for the coming year is expected to be approximately
5% less than last year’s budget.

Collection Development:

Librarians have been busy writing collection development policies for each of the
major subject areas. These policies will guide the work of librarians when
purchasing new materials with input from college faculty.

Policies and procedures have been drafted to guide the selection of new journals,
when and if monies become available, as well as de-selection of journal titles as
needed. This year, over $10,000 were saved by changing subscriptions to some
journal titles to online journal access only. This was done for journals getting
very little use in print format. This was done in consultation with college faculty
contacts via the library liaisons, as well as members of the Library Committee of
the Faculty Senate.

Otherwise, the Library continues to acquire new book volumes per
recommendations from the faculty in each college.



3. Strategic Planning;:

The Library’s Strategic Planning Committee has completed its process and has
drafted a set of proposed Goals and Objectives for the Library. The Committee
will be consulting with all major stakeholders on campus, including the Faculty
Senate, during the beginning of the 2009-10 academic year regarding its proposed
strategic plan.

4. Space Planning:

The Library’s Space Planning Committee is currently working on a re-furbishing
and expansion proposal. It is working with the IRT Division and other units on
campus on the idea of a Teaching/Learning Commons. In the mean time, the
Committee and other library personnel have been working diligently to make the
First Floor of the Library more open and welcoming.

5. Computer Labs:

The library opened a student computer lab with 10 terminals (PL416) at the
beginning of the academic year. Another lab with 20 computers is scheduled
to open at the beginning of the 2009-10 academic year. The first lab serves a
double purpose as a training lab, as well as a student lab. It was builtin a
partnership with IRT. The second lab (PL1003) was built using re-purposed
computers and will serve both as an instruction room and computer lab.



DATE: May 19, 2009

TO: The Faculty Senate

FROM.: Victoria Seitz, Chair, University Evaluation Committee

During the 2008-2009 Academic Year the University Evaluation Committee (UEC) made
recommendations on 15 files. In the winter of 2009 we reviewed a counselor's file that was a
final-stage review and not problematic, while all other files were reviewed during the spring
2009 quarter.

Twelve of the files reviewed in the spring of 2009 were faculty files that were not unanimous for
retention, tenure, and/or promotion or early tenure and/or promotion. Additionally, two of the

files reviewed were for librarians where the committee served as the final stage of evaluation.

The break down of files reviewed from the various colleges and other entitics was as follows:

CAL | CBPA | CEDUC | CNSCI | CSBS | Library | SSP, AR

Files Reviewed 1 2 1 7 1 2 1

The distribution above indicated that the colleges, with the exception of Natural Sciences, are
doing an excellent job preparing faculty for promotion and tenure. With the College of Natural
Sciences the majority of files were for promotion to full professor, while one was for both
promotion and tenure. It was observed that in the Dean’s evaluation (Natural Sciences) that for
some faculty members the Procedures manual was followed; however, in other instances it was
not, particularly regarding Professional Growth.

Other issues observed this year included a lack of Joint Activity Reports (JARs) for each activity
presented in faculty members’ files. According to the Procedures manual, “The individual
contribution to collaborative activities must be clearly stated on a Joint Activity Report.” In one
file, only one JAR was submitted for ALL ACTIVITIES listed in their FAR. Moreover, in other
files the JARs lacked the needed documentation to provide a clear evaluation of the faculty
member’s contribution to a given joint project. In other files the JAR was simply not provided.

Another issue encountered by the UEC this year was in the case of a department evaluation
committee report that was delayed because one of the committee members involved in the
review of a faculty member seeking promotion to professor was an associate professor and
therefore, not eligible to serve on the committee for the purpose of reviewing that particular file.
As a result, the faculty member's file had to be reevaluated by the remaining members of the
committee and hence, delayed the evaluation process. In addition, there were numerous instances
where the department evaluation committee and/or the department chair’s report failed to provide
the necessary in-depth evaluation of the faculty member’s professional activities. Specifically,
professional growth activities were not evaluated in terms of content, significance of contribution
to the literature and profession, and other evaluative advice (e.g., acceptance rates of journals) as
called for in the Procedures manual, thus making the work of the UEC much more complicated
than it should be.



The committee also noted an ambiguous statement on page five (5) of the Procedures manual.
Specifically, item D (b) “For faculty applying for promotion, the FAR should be cumulative
since the last promotion or since initial appointment, whichever is most recent.” It is
recommended that the manual be revised for clarification as follows: “For faculty applying for
promotion the FAR should be cumulative since the WPAF materials submitted toward the last
promotion or since the initial appointment . . .” Doing so will allow faculty members to
appropriately account for activities that occur between completion of the WPAF for promotion
and when the promotion actually occurs.

Moreover, many of the reports by the department, chair, college, and/or the dean did not meet the
deadline listed in the Procedures manual and, hence, any conflicting files arrived late to the
UEC. One file needed an external review that considerably delayed this committee’s evaluative
report of the faculty member.

This year we continued to have a full committee. A list of all committeec members is provided
below. The committee was methodical and worked diligently to give the most thorough
evaluation of each file. It truly was an honor to be a part of the team.

Committee Member Constituency Represented

Margaret Cooney College of Education

Zahid Hasan College of Natural Sciences

Laura Kamptner SSP, AR

Tony Roy College of Arts and Letters

Victoria Seitz (Chair) College of Business and Public Administration
Kenneth Shultz College of Social and Behavioral Sciences

Xiwen Zhang Library



Annual Report to Senate
Faculty Professional Development Coordinating Committee (FPDCC)
June 15, 2009

Attachments:

Minutes — November 21, 2008

Minutes — May 19, 2009

FPDCC Budget 2009-2010

Revisions to FAM 515 — Faculty Professional Development

Revisions to FAM 516 — Research, Scholarship and Creative Activity Grants



Faculty Professional Development Coordinating Committee
Minutes
November 21, 2008

Attendees:

Shumei Yang, Chemistry and Biochemistry

Mike Kohout, Geography

Aurora Wolfgang, World Languages and Literature
Barbara Quarton, Library

Jeff Thompson, Associate Provost for Research

Sid Kushner, Office of Research and Sponsored Programs
Rowena Santiago, Teaching Resource Center

Shared list of awardees for the 2008-2009 academic year for the Mini-Grant (21
awards), Summer Fellowships (18 awards), and Faculty Research Leave (7 awards)
programs.

Shared analysis of funding rate for the 3 programs. The rate is declining due to
increased number of applicants and a flat pool of funds.

Reviewed the 2008-2009 budget that was approved in Spring 2008,

Reviewed the RSCA data from the CSU system and from CSUSB. Committee would
like info on Professors Across Borders and a description of the total research support
for faculty. Committee asked that the Call for Proposals makes it clear that
submission for external support is encouraged, but not a requirement, following
receipt of a Professional Development award.

Reviewed request by Dean Carlson of Natural Sciences to make faculty ineligible to
receive a Professional Development award if they have not completed the
requirements of a college program. Committee declined to create a policy regarding
college programs.

Committee reiterated the requirement stated in FAM-516 that Progress Reports must
be received in order to be eligible for future Professional Development awards.
Committee asked that a recommendation be made to College Professional Awards
Committees that individual faculty should not receive multiple Professional
Development awards within the same cycle.

Committee asked that a request be sent to the Senate to update FAM-516, especially
in light of the administration of the Professional Development awards by the new
Office of Academic Research.



Faculty Professional Development Coordinating Committee
Minutes
May 19, 2009

Attendees:

Shumei Yang, Chemistry and Biochemistry

Aurora Wolfgang, World Languages and Literature

Haiwei Chen, Accounting and Finance

Barbara Quarton, Library

Jeff Thompson, Associate Provost for Research

Ellen Shimakawa, Office of Research and Sponsored Programs
Rowena Santiago, Teaching Resource Center

Informed committee that the rate for internal assigned time will be at $4,200 for a
4-unit course.

Discussion on Mini-grant funding priorities that vary by college. The Associate
Provost will communicate to College Professional Development Award
Committees that they can develop priorities specific to their college, but the
priorities must be announced to faculty within the college.

Reviewedand approved the proposed 2009-2010 Professional Development
budget.

Discussed the proposed revisions to FAM 515 — Policy Statement Concerning
Faculty Professional Development and FAM — 516 — Policy Statement
Concerning Faculty Professional Development. Committee asked to clarify that
the Summer Research Fellowships should be considered to be a 1.0 workload
effort for one month in the summer. Committee clarified that eligibility is defined
as tenure-track or tenured faculty. Further, faculty who are in the FERP are not
eligible to receive funding.



FPDCC Budget 2009-2010

Purpose Allocations Source

Mini-Grants $95,000 Chancellor's Office

Summer Fellowship $60,000 Foundation

Faculty Research Leave $56,000 Provost (for 7 awards at $8K)
Professors Across Borders $40,000 Foundation

$251,000



POLICY STATEMENT CONCERNING

FACULTY PROFESSICNAL DEVELOPMENT

FAM 515

FSD 88-11.R3
February 2004

1. Preamble

The California State University , 8an Bernardino is firm in its

commitment

toc support a comprehensive program of Faculty Professional

Development.

The program encourages academic activities related to research,
instruction, likrary projects, development of grant proposals,

creative

and other appropriately related work which will assist in helping

faculty

members improve thelr competence as teachers and scholars. To

coordinate

this program and assist in its expansion, a Faculty Professiocnal
Development Coordinating Committee shall be crganized.

2. Faculty Professional Development Coordinating Committee

Composition

2.1 S8ix tenure-track faculty members, one from each

Ccllege/Library. These

shall be appointed by the Faculty Senate Executive Committee in
consultation with the appropriate Constituent Unit Electiocn

Cfficers.
2.2 Faculty members shall serve twe-year terms. Terms shall be
staggered.
2.3 The follewing persons shall serve as ex-cfficio members of
the .
committee.
2.3.1 The Associate Provost for Research
2.3.2 The Dean of Graduate Studies
2.3.3 The Director of Research and Sponsored Programs
2.3.4 The Director of the Teaching Resource Center
3. Functions of the Faculty Professional Development Cocrdinating <
Lommittee )
The Faculty Professicnal Development Coordinating Committee shall
coordinate all faculty professional development activities, which
fall
within the following areas: Grants, Teaching Resource Center ,
ana
relevant Cecllege-Based Support (see Attachment 1). Specifically,
the

committee shall:

3.1 Recommend the distribution of campus faculty professional
development funds for the categories of mini-grants awards,

Summer Research Fellowships,

Facuity Research Leaves,

excellence activities and college miscellaneous support.

3.2 Recommend the distribution of Research,
Creative

Scholarship and

teaching
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Activities (RSCA) funds among the categories of Mini-grants,

Paid-Term Leaves,, and Summer Fellowships.

3.3 Recommend funding needs for faculty professional
development.

3.4 Explere and recommend additional sources of funding, both
on and off

campus, for faculty professional development.

3.5 Reguest data from appropriate parties on all expenditures
for

faculty professional development purpcses. Such data shall be
used to

submit required campus reports to the Chancellor's Office.
The recommendations indicated above shall be made to the Vice
President
for Academic Affairs.

4, Procedures for Review of Professional Awards Programs

4.1 The procedures apply to award applications received after
the date

of formal approval of this policy by the Faculty Senate.

4.2 Information pertaining to decisions for preofessionazl awards
under

programs administered by the Faculty Professional Development

Coordinating Committee (FPDCC) shall be summarized and
maintained by the

Office of Academic Research, For each project, the summary
information

shall include type of award,
author (s},

funding amount, and recommendation.

4.3 The summary data information listed in 4.2 shall be
maintained

within the Office of Academic Research along with a

final report by the award reciplent(s) on the cutcome of the
project and

use of the funds awarded. These reports shall be maintained on
file for

three years.

4.4 Final reports for funded proposals shall be submitted to

the Office of Academic Research. A copy of each final report

shall be placed in the appropriate faculty member(s)’ Working

Personnel Action File.

4.5 For each funding cycle cr award programn,
informatien shall

be provided to the college Professional Awards Committee (PAC)

college,; title of proposal,

summary

by the
Dffice of Academic Research. The information will be used to
identify current submissions for professional awards by faculty
who have received one or more previocus awards and who have
failed to submit final reports.
4.6 Those proposals asscciated with incomplete files from a
prior
funding eycle or award program (i.e., proposals without final
reports)

shall be excluded from the proposals submitted to the college
PAC for
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review. The Office of Academic Research shall notify authors of Deleted: college Dean’s

proposals without appropriate documentation that their office )
submissions have been disqualified on this basis. [ Deteted: 1 J
4.7 The call for proposals for each award program shall
stipulate that Deleted: ¢
final reports for previous awards are reguired in order for a { ) J
proposal

to be given consideration by the college PAC.

4.8 On an annual basis, an ad hoc committee consisting of the
Director

of the Teaching Resocurce Center , the Director of Sponsored
Programs,

the Associate Vice President and Dean of Graduate Studies, and
the

Associate Provost for Academic Research shall review the [Deh“m:permmnel

completed

files. The review will summarize in aggregate form the
characteristics

of all proposals funded and completed. This information shall
be used to

determine the effectiveness of the various award programs
{i.e., whether

each award program is meeting its stated objectives). The
information

also may have implicaticns for eliminating underused award
programs and

for generating new categories of funding support for
professional
growth. Finally, the ad hoc review shall provide infermation to
be used :

in annual and other reports on University faculty professional

develcopment programs.

FSD 88-11.R3

Approved by the Faculty Senate ,C.E. Tapie Rohm on May 21,2004.

Reviewed by the Council of Academic Deans ,Louis Fernandez, Vice
President

of Academic Affairs on July 14,2004.

Approved by the President, Albert K. Karnig on October 22,2004.

FACULTY PROFESSIONAL DEVELOPMENT COORDINATING COMMITTEE
{(FPDCC)

GRANTS COMMITTEE (College Professional Awards Committee)
TEACHING
RESOURCE CENTER {Instructicnal Quality Committee)
COLLEGE-BASED
SUPPORT (Colleges})



Mini-Grants Summer Fellowships Pald Term Leaves Workshops,
seminars,

lectures Teaching Consultants Curriculum Development
Innovations in

Teaching Student Assessment Faculty Mentoring Technological
training

Fte. Travel Assigned Time Affirmative Action Grants
Miscellaneous

Support Etc.

Back to Secticn V

©2008 California State University San Bernardino



POLICY STATEMENT CONCERNING
RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITY GRANTS
FAM 516

February 2004
Faculty Affairs Committee

1. Purpose and Scope

The purpose of these grants is to facilitate faculty in their
research,

scholarship, and creative activity which will ultimately lead to
their

professional growth and to the enhancement of the student
educational

experience. Preference will be given to proposals not previously
funded

but which show esvidence of initial preparation has already taken
place.

These grants are in the following categories:

a. Mini-grants (up to $5,000)

The specific purpcse of mini-grants is tc provide "seed monies"
to support

new projects or new phases of longer term projects that hold
promise of

extramural funding. Faculty submitting a mini-grant proposal must
indicate

the place of thelr project in their long-range research program.
These

grants may be used for support such as student assistants,
clerical help,

duplicating, computer time, assigned time, and supplies and
services. In

addition, mini-grants may be used to fund equipment and/or travel

]
specifically related to the project. [Dde&ﬂ:forcme or two
months }
b. Summer Research Fellowships (53,000 stipend). Formatted: Indent: Left: 0°,
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support

to start, continue or complete a substantial project of creative

scholarship or research, or an appropriate activity related to
the faculty

member's academic discipline. Examples of such a project are
completion of
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approp

as

an

substantial project of creative scholarship or research, or an

riate

activity related to the faculty member's academic discipline such
completion of a manuscript, specialized course work or training,

exhibition or a perfermance. The department in which the faculty

resides will receive funding of two-course releases at the

internal rate.

Faculty may take thelr Research Leave during any

academic vear guarter, not including summer sessiocns, and must

use both course releases during the same guarter.

Departments

and Colleges may supplement the releases to provide for

additional time.

depart

Chance

2. Punding

The term “college” shall be used to refer to an academic

ment or

equivalent unit for the purpose of this policy. The two
equivalent units

shall be (a)

counselors,

i.e., 83P, ARs, and (b)

librarians.
Total funds available for these grants are determined annually in

accordance with allocations from the Chancellor's Office.

ller's

Office funding for Research, Scholarship and Creative Activities

is allocated to the three grant categories by the Faculty

(FPDCC) .

available funds are assigned to the golleges based on the

following formula:

{f+u) T(F+U)

Where "f"= FTEF in College,

Colleges,

"F'"= FTEF in University,
University

and "T"

"u"= number of un-tenured faculty in

"U"= number of un-tenured faculty in

= total number of dollars.

The Office ¢of Academic Research will distribute the funds to

faculty based on the recommendations of College Professicnal

Awards Committees and Deans and in accordance with FPDCC

allocation guidelines.

3. Eligibility

Tenure-track or tenured faculty members who are defined as

members of Bargaining Unit 3 are gligible.
Faculty Early Retirement Program (FERP)

Faculty who are in the

are not eligible to

receive these awards.

4. Application

Application and proposal description shall be made following the

appropriate standardized format which is available from the
Dffice of Academic Research. Only one completed application per grant

princi

should

category shall be submitted'by an individual faculty member or

pal

investigator by the indicated deadline.

Furthermore,

applicants

-
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avoid submitting the same proposal for funding in more than one

of the
categories unless it 1s clearly indicated the project

necessitates
dividing it into several parts. The request for multiple awards

must be
clearly justified. In the cases of Faculty Research Leaves or {Ddeum:quateptermlemms 1

nmer Research Fellowships, only one individual or principal ) with pay _J

investigator per project may apply. (Dﬁe&ﬁ:s )
5. Criteria for Evaluation [Dehﬁﬂ:ﬁ ]
5.1 Proposals must clearly demonstrate guality in terms of the

following: [Dehhﬂ:f !

ajClarity: The proposal must clearly and concisely {Dehum:ﬂ
describe the

roject as a whole using non-specialist language whenever =
proj A g peciasd guag M Formatted: Indent: Left: 0",
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b)Cbjectives: The proposal must describe the cbjectives
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for the
applicant's undertaking the project; 2) the purpose of
the
project; 3) the projected results of the project; 4) how
the
results fit the applicant's future research plans; and 5)
the
project's relation to other activity being conducted by
the
faculty member.
c)Methods: The proposal must clearly describe the
activities,
including metheds and procedures, which will be conducted
and must
clearly show that these are designed to meet the stated
objectives.
d)Feasibility: The proposal must present an organized
plan of
action which demonstrates that the project is feasible.
When
appropriate, a budget shall be included to demonstrate
that the
project can be conducted in a manner that utilizes
effectively the
resources requested. A detailed budget and justification + Formatted: Indent: Left: 0",
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e}Results: The proposal must elaborate on the expected
end product

of the project. This can be results such as publications
(i.e.

boocks, monographs, articles or scholarly papers),
creative

activity (i.e. gallery showings, concerts or theatrical

productions}, and external grant proposals.

f)Prior Grant Activity: The proposal must include the
faculty



three

member's prior record in the use of grant awards in the

categories for the past three vyears.,

5.2Proposals for Mini-Grants must clearly indicate that the «
budget

requested is necessary. Itemized expenditures are required =«
and a justification must be included.

S.3Proposals must clearly show the significance of the N
project in

Aand alsc the body of knowledge of the faculty member's
academic i
discipline, teaching fields, or areas of library expertise.

6. Approval and Awards Process

Office of

by this

submitting

research
Beoard,

still

6.1Proposals for these grants shall be cazlled for by the
Academic Research in accordance with schedules established

Office.
6.2The fclleowing special approvals may be required before

proposals:

6.2.1Proposals requiring the use of human subjects for
purposes shall be approved by the Instituticnal Review
should time permit, before they are submitted. Those

requiring I.R.B. approval after the grants evaluation

shall not be

research

Care and

signatures

not apply

finally released until after such review.
6.2.2Proposals requiring the use of animal subjects for

purposes shall be approved by the Institutional Animal

Use Committee (IACUC) before they are submitted.
6.2.3Proposals requesting assigned time must have the

of the department chair and college dean indicating that
consultation has occurred.
6.3Members of College Professional Awards Committees shall

for grants during the first year of their two year

appointments.

proposal,

their

During the second year, if they choose to submit a

they

must first resign from the committee for the remainder of
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term. Replacement appointments shall be made by the Faculty

Senate

Executive Committee. The Executive Committee shall give
such

replacement appointments high priocrity on its agenda.

6.42l1 proposals received within the announced deadline
schedule

shall be distributed to the appropriate College
Professional Awards
Committee. The committee shall prepare a statement of merit

for each
proposal.

6.4.1 Each Professicnal Awards Committee for the academic
colieges

shall consist of five faculty members from that college;
no more

than cne per department in colleges where there are five
or more

departments. If there are fewer than five departments in
that

college, at lieast one member should come from each
department. The

Professional Awards Committees for the librarians and the

counselors shall have three members. Members of e=ach

College

Professional Awards Committee shall be bargaining-unit-
three

tenure-track faculty who will not apply for any grants
during

their time of service, elected by the faculty of the
college under

the supervision of the appropriate Constituent Unit
Electicns

Officer. Committee members shall be elected to two-year
staggered

terms.

6.4 _28tatements of merit shall be forwarded to the
college office

and to the respective faculty members

6.4.3 A faculty member may choose to respond to the
statement of

merit within five working days. This response shall go to

the
college office.
6.5The College Professional Awards Committee shall evaluate
and rank
all propocsals by category and shall make recommendaticns
for
allocations. In making recommendations, the Committee shall
consider:
( Deleted:
&. The guality (clarity, objective, method} and - (Fonnaumd:mdem:um:IJQ"

feasibility of the propesed project. [Del 1 1
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